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Proprie ta ry & Confide nt ia l

Fle xib le  Sp e nd ing  Ac c oun t  - Con trib u t ion  Lim its  a nd  IRS Re g u la t ions

● What is  it? A be ne fit tha t a llows  you to  choos e  
how much of your payche ck you’d  like  to  s e t 
a s ide , be fore  taxe s  a re  take n our for 
he a lthca re  e xpe ns e . 

○ This  s ave s  you mone y b y re d uc ing  your taxab le  
income .

● The  IRS s e ts  the  maximum dolla r amount an 
ind ividua l can e le c t and  contribute  to  the  FSA. 
The  annua l contribution limit is  $ 3 ,20 0 .

● Funds  a re  ava ilab le  on day 1
○ All of the  FSA d olla rs  a re  ava ilab le  on the  ve ry firs t 

d ay of the  p lan ye a r.

● Us e - it or los e - it 
○ FSA d olla rs  will b e  forfe ite d  a t the  e nd  of the  p lan 

ye a r if the re  is  mone y le ft ove r. 

● In orde r to  make  a  change  in the  
e le c tion a fte r ope n e nrollme nt, the re  
ne e ds  to  be  a  qua lifying  e ve nt. 

○ Change  in martia l s ta tus
○ Change  in numb e r of d e pe nd e nts
○ Incre as e  d ue  to  b irth, ad op tion or marriage
○ De cre as e  d ue  to  d e a th, d ivorce  or los s  of 

e lig ib ility
○ Gain or los s  of e lig ib ility d ue  to  a  change  in 

pa rtic ipant, s pous e  or d e pe nd e nt e nrollme nt
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He a lth  Sa ving s  Ac c oun t
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He a lth  Sa ving s  Ac c oun t
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Health Savings Account (HSA) Flexible Spending Account (FSA)

Am I eligible?

You must be enrolled in a HDHP in order to open and 
contrib ute  to an HSA.If you a re  cove re d  b y a  non-
HDHP, me d ica l FSA, 213 (d ) HRA or Me d ica re , you a re  
not e lig ib le  to ope n or contrib ute  to an HSA.

You mus t b e  offe re d  a  g roup  he a lth p lan b y your e mploye r, b ut 
d o not ne e d  to pa rtic ipa te  in the ir he a lth p lan to pa rtic ipa te  in 
the  FSA

Who “owns” the 
account? Ind ivid ua l/employe e  Employe r

Who can contribute 
to the account? Employe e  and /or e mploye r Employe e  and /or e mploye r

Pre-tax payroll 
deductions 
allowed? 

Ye s , up  to the  annua l IRS limit. Ye s , up  to the  amount you “e le c t” d uring  ope n e nrollme nt

Can funds roll - over 
from year to year? Ye s De pe nd s  on p lan d e s ign. If the  p lan inc lud e s  a  ca rry ove r, up  to 

$ 6 4 0  can b e  rolle d  ove r into the  ne xt ye a r.

Tax benefit
Contrib utions  a re  tax- fre e , inte re s t and  inve s tme nt 
ga ins  a re  tax- fre e , and  withd rawa ls  a re  tax- fre e  whe n 
us e d  for qua lifie d  me d ica l e xpe ns e s .

Employe r/payroll d e pos its  and  c la im payme nts  a re  tax- fre e .

Access to funds 
after termination

Since  the  HSA is  an ind ivid ua lly owne d  account, and  
not owne d  b y your e mploye r, you ke e p  your HSA and  
a ll fund s  re ga rd le s s  of whe re  you a re  e mploye d .

You will b e  g ive n a  p re - d e te rmined  numb e r of d ays  a fte r your 
la s t d ay of e mployme nt to s ub mit c la ims . Acce s s  to your FSA 
may b e  offe re d  through COBRA.
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He a lth  Re im b urs e m e n t  Ac c oun t  
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COBRA 
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Ma rke tp la c e  b y WEX
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Thank you for your time!
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